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GARRISON H S

Mission

Mission
The mission of the Garrison Independent School district is to provide all students with the skills that
will enable them to compete, contribute and meet the challenges in a complex changing society.

Nondiscrimination Notice
GARRISON H S does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including
vocational programs, in accordance with Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and section 504 of the
rehabilitation Act of 1973; as amended.
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GARRISON H S Site Base

Name

Position

Adkison, Amy

Healthcare Professional

Barton, Joel

School Resource Officer

Bradshaw, Gina

Community Representative

Bryan, Kathy

Science Teacher

French, Beth

Math Teacher

King, Sharrone

Spanish Teacher

Lunsford, Danni

Vocational Teacher

Lunsford, Leasa

Business Representative

Mcfadden, Leslie

Special Education Teacher

Nichols, Leslie

Health Science

Rowe, Greg History Teacher/Coach
Spivey, Reid Principal

Spivey, Sarah Parent

Uribe, Eugenia Counselor

Walker, Cathy

English Teacher

Weeks, Travis

Technology Director
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Title | Components for Schoolwide Plans

The components lisled below are documented throughoul this plan.
. Comprehensive Needs Assessment of the entire school (including Migrant children)

. Reform strategies that address the needs of all children in the school, but particularly the needs of low-
achieving children and those at risk of not meeting the State student academic achievement standards who are
members of target populations of any program that is included in the schoolwide program and that use effective
methods and instructional strategies based on scientifically based research.

. Instruction by highly qualified teachers (Show appropriate staff development, and strategies for staff recruitment
and retention to meet the needs of students at-risk)

. High quality and ongoing professional development for teachers, principals, paraprofessionals and others to
enable all children in the school to meet the State's academic standards

. Strategies to attract high-quality highly qualified teachers to high-need schools

. Strategies to increase parental involvement

. Plans for assisting preschool children in the transition from early childhood programs, such as Head Start and
Even Start, to local elementary school programs.

. Measures to include teachers in the decisions regarding the use of assessments in order to provide information
on, and to improve, the achievement of students and the overall program. (Teacher disaggregation and analysis

of state data; teacher classroom assessment of students)

. Activities to ensure that students who experience difficulty mastering any of the State's standards during the
school year will be provided with effective, timely additional assistance.

10.Coordination and integration of Federal, State, and local services and programs, such as violence prevention

programs, nutrition programs, housing programs, Head Start, adult education, vocational and technical
education, and job training.



Comprehensive Needs Assessment Data Sources

Accountability Reports

Class Schedules

Classroom Walkthroughs/Observations
DMAC Reports

Enroliment Reports

PBMAS

PEIMS

Principal Reports

Professional Development Records/Transcripts
Sign-In Sheets

Staff Patterns & Shortages
Student/Staff/Parent Conversations & Surveys
TAPR
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